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The AutismTraining and  Technical Assistance Project
The Autism Training and Technical Assistance Project 
(ATTA) develops and presents resources that assist 

individuals with autism in their transition from secondary 
education to postsecondary education or employment. 

ATTA provides training and support to important
stakeholders as they work to provide an equitable 

experience for individuals on the spectrum.



The Illinois Center for Specialized Professional Support (ICSPS) creates, 
supports, and delivers professional development for education 

professionals across Illinois. ICSPS provides technical assistance, 
develops publications, and facilitates program improvement strategies for 

our partners as they relate to college transition, recruitment, retention, 
and completion−encouraging achievement of special populations 

learners. ICSPS was founded in 1977 at Illinois State University and is 
housed in the Educational Administration and Foundations department in 

the College of Education.

The Illinois Center for Specialized Professional 
Support



Autism Training and
Technical  Assistance Project
(ATTA)
https://autismcollegeandcareer.com



Which Region are you Located in?

1. Chicago
2. Northeast
3. Northwest
4. East Central
5. Southwest
6. Southeast



Which ATTA Stakeholder do
you  Represent?



Moderator Information

Kiersten Baer
• Digital Communications Manager
• Illinois Center for Specialized Professional

Support  
• kmbaer@ilstu.edu
• 309-438-1838

mailto:ksheary@ilstu.edu


Presenter Information

Haley Moss
• Autistic Attorney, Author, Advocate
• haley@haleymoss.com
• Twitter and Facebook: @haleymossart
• Instagram: @haley.moss

mailto:ksheary@ilstu.edu


What is Neurodiversity?
Neurodiversity is a concept where neurological differences are to be recognized and 
respected as any other human variation

o All brains work differently – whether you are 
neurotypical or neurodivergent

oMany forms of neurodivergence include differences 
in communication & thinking

o 1 in 7 people can be considered neurodivergent

Neurodivergent individuals include those with Autism, ADHD, learning disabilities, Tourette 
Syndrome, intellectual disabilities, psychiatric disabilities, and acquired cognitive disabilities. 



Benefits of Neurodiversity at 
Work

• Neurodiverse teams at SAP created a 
fix that saved the company nearly $40 
million 

• 28% higher revenues than companies 
that do not employ people with 
disabilities (Accenture, 2019)

• Favorable public opinion of a business
• We benefit from working with all kinds of 

minds



Autistic Unemployment 
Statistics

• Autistic adults have the lowest employment rate amongst all 
disabled people

• Likely to be unemployed or underemployed 
• 85% of autistic college graduates are unemployed 
• 36% of people with intellectual & developmental disabilities 

are paid employees (The Arc, 2017)
• Young autistic adults are less likely to have work experience



Why the Employment 
Disparity?

• Despite the benefits of neurodiversity at work…
• Traditional hiring practices are biased against autistic candidates
• Neurotypical people misinterpret autistic communication
• Body language, eye contact
• Gaps in employment
• Disclosure and discrimination 
• Fear of the unknown



Disclosure on the Job
• When is the right time to 

disclose autism or 
neurodivergence?

• It depends on the person!
• The cover letter
• The interview
• When you have an offer
• When you need an 

accommodation



Disclosure: How Can We Prepare 
Young People?

Promote self-advocacy by discussing and 
providing self-advocacy and disclosure 

resources!
http://www.ncwd-youth.info/wp-

content/uploads/2016/10/411_Disability_Disclosure_complete.pdf

Information about ODEP can be found at 
http://www.dol.gov/odep/

http://www.dol.gov/odep/


Disclosure Decisions



Do’s and Don’ts of Disclosure
Job Accommodation Network

http://askjan.org



Preparing Autistic People for 
Job Interviews

• Interviewers have a very specific set of things they look for and 
judge candidates on.

• Autistic behaviors can be misinterpreted as not trustworthy or 
distracting

• Open-ended questions are difficult to gauge 
• Skills-based interviews vs. question-based interviews



Preparing Autistic People for 
Job Interviews

Job Accommodation Network Accommodation Ideas:
• Requesting fewer interviewers
• Requesting that the first interview be conducted by phone
• Requesting a copy of the interview questions to be provided in 

advance
• Requesting that the interview occur at a specific time of day can 

also be an accommodation. 



Unpacking “Openly Autistic”

“To me, being ‘openly autistic’ means not 
having to hide or mask my autism; it is the 

freedom to be exactly who I am.” 

Source: Haley Moss, I’m Florida’s First Openly Autistic Attorney: Here’s What That Means (HuffPost)



The Americans with 
Disabilities Act

“Title I of the Americans with Disabilities Act of 1990 prohibits private 
employers, State and local governments, employment agencies and labor 

unions from discriminating against qualified individuals with disabilities in 
job application procedures, hiring, firing, advancement, compensation, job 
training, and other terms, conditions, and privileges of employment. The 

ADA covers employers with 15 or more employees, including State and local 
governments.”

Source: ADA.gov



Bridging the Legal Gap Between 
Disclosure and Accommodation

The Americans with Disabilities Act forbids employers from 
discriminating against applicants or employees on the basis of 
disability.
• Under the ADA, the general rule is you don’t have to disclose until 

an accommodation is needed.
• Title I of the ADA requires employers provide reasonable 

accommodation to qualified individuals with disabilities who are 
employees or applicants, except when it would cause an undue 
hardship.



Accessibility and 
Accommodations

• Employers think a lot of accommodations 
would cause undue hardship

• Accommodations generally cost $500 or 
less (Job Accommodation Network)
• Many cost nothing

• What do accommodations look like for 
autistic people?



Accommodating Self-Employed 
Individuals

• Neurodivergent people are often 
freelancers, gig workers, and 
business owners

• What happens when you don’t 
have a boss?

• Self-accommodation and 
accountability

• Resources on entrepreneurship



Breaking Stereotypes
• STEM genius stereotypes

• Assumptions that all of us must be computer geniuses
• Disabled people do not have to work in the field of disability

• The calls and emails I get show this stereotype in full effect
• (I am not a special education or disability rights attorney!) 



The Workplace Shift Towards 
Self-Advocacy



What is Self-Advocacy?
Self-advocacy is both a set of skills and a movement.

• Self-advocacy skills empower people with disabilities to make choices 
that affect their daily lives and allow for greater independence.

• “Self-advocacy – as a personal and political philosophy – is a movement 
primarily of and by [people with disabilities] who are making their own 
decisions, speaking for themselves and for others with disabilities, and 
taking control over their lives.



I’m Not a Self-Advocate. 
What Can I Do?

• Caregivers or trusted adults can teach self-advocacy skills at home, 
school, or in transition services

• Teachers, professionals, and employers can also encourage self-advocacy 
in respective settings

• Can be as simple as a someone saying, “I don’t feel comfortable” and 
respecting boundaries

• At work, it can be learning someone’s needs: “I need to take a break.” 
• In school, can apply to all students

• “I Wish My Teacher Knew…” hashtag and conversation 



Disclosing and Requesting 
Accommodations as Self-Advocacy

• Frame accommodations as a conversation to empower both 
employers and employees
• “I work best when…”

• Deciding who needs to know
• Pros and cons 
• Advocating for accommodation solutions and workplace policies



The Future of 
Neurodiversity at Work



What Does the Future Look 
Like? 

• Neurodiverse leadership
• Further collaboration
• Inclusive culture
• Aligning people to strengths



Neurodiverse Leadership
• Autistic people want careers, not just jobs
• Provide mentorship and professional development opportunities to 

allow employees to grow
• Should be part of executive teams and leadership 
• Paying it forward - what if we have neurodiverse hiring teams and 

interviewers? 



A Culture of Acceptance and 
Inclusion

• Start from the top down with openness and vulnerability
• Employee resource/interest groups 
• Aligning people to their strengths
• Open communication
• Shifting the autism training focuses from autistic employees to 

company-wide trainings 
• Best: having autistic people lead these conversations 



Focus on the Strengths



Final Reflections
How can we do better, across all professions, to make sure autistic and 
neurodivergent people are being recruited, hired, accepted, and 
supported at work? 

How can we make sure autistics succeeding in the workplace is a norm 
and not an exception?

How should we be making sure to encourage self-advocacy and teach 
those skills to people with disabilities? 



Questions and Discussion


